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Lees, Stan. Global Acquisitions: Strategic Integration and the Human Factor. Basingstoke:
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Schuler, Randall S., Susan E. Jackson, and Yadong Luo. Managing Human Resources in
Cross-Border Alliances. Vol. Routledge global human resource management series.
London: Routledge, 2004.

3/4



05/04/24 International Human Resource Management U58076 | Oxford Brookes

Reading Lists

https://oxfordbrookes.idm.oclc.org/login?url=https://ebookcentral.proquest.com/lib/brooke
s/detail.action?docID=181984.    

Stahl,
Gu
̈
nter K., Mark E. Mendenhall, and Gary R. Oddou. Readings and Cases in International
Human Resource Management and Organizational Behavior. 5th ed. New York: Routledge,
2012. https://oxfordbrookes.idm.oclc.org/login?url=http://lib.myilibrary.com/?id=761238.   
Tarique, Ibraiz, Dennis R. Briscoe, and Randall S. Schuler. International Human Resource
Management: Policies and Practices for Multinational Enterprises. Fifth edition. New York,
NY: Routledge, 2016.    

———. International Human Resource Management: Policies and Practices for Multinational
Enterprises. Fifth edition. Vol. Global HRM. New York: Routledge, 2016.
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